AGREEMENT

Between

HUNTINGDON AREA EDUCATION
ASSOCIATION

AND

HUNTINGDON AREA SCHOOL
BOARD

July 1, 2022 through June 30, 2026



TABLE OF CONTENTS

PAGE
CERTIFICATION OF REPRESENTATIVE 1
PREAMBLE 4
ARTICLE
L. RECOGNITION 4
II. NEGOTIATION OF A SUCCESSOR AGREEMENT
A. Deadline Date 4
B. Modification 4
III. GRIEVANCE PROCEDURE
A.  Definitions 5
B.  General Procedures 5
C.  Initiation and Processing of Professional Grievances 6
D.  Representation 7
E.  Miscellaneous 7

IV. RIGHTS OF PROFESSIONAL EMPLOYEE/TEMPORARY PROFESSIONAL
EMPLOYEES

A.  Statutory Savings Clause 8
B. Just Cause Provision 8
C.  Required Meetings or Hearings 8
D.  Evaluation of Students 8
E.  Prohibition Against Public Criticism 8
V.  ASSOCIATION RIGHTS AND PRIVILEGES
A Information 9
B Released Time for Meetings 9
C Use of School Buildings 9
D.  Use of School Equipment 9
E. Bulletin Boards 9
F. Mail Facilities and Mail Boxes 10
G Exclusive Rights 10
H Right to Speak at Meetings 10
I. Leave for Association 10

V1. TEACHER WORK YEAR
A. School Work Year 11
B. Definitions 11

11



VII. TEACHING HOURS AND TEACHING LOAD

A

mmoaw

Teacher Day

Teaching Load

Lunch Periods
Preparation Time
Exceptions

Learning Environment

VIII. NON-TEACHING DUTIES

A.
B.

Pupil Transportation
Reimbursement for Travel Expenses

IX. PROFESSIONAL QUALIFICATIONS AND ASSIGNMENTS

Mo oW

Certification

Exceptions

Limitations

Notification of Teaching Schedule
Dress Code

X.  PROFESSIONAL COMPENSATION

A
B
C
D
E.
F.
G
H
I
J.
K
L

B

B

XI. VA

A

C
XII. EMP

C

A
D

Salary Schedule

Extra-Curricular Salary Schedule
Sick Leave Payment

Retirement Provision

Instruction

Curriculum Work

Insurances

Special Salary Provisions
Method of Payment

Part-Time Teachers
Supplemental Contract (Extra-Curricular Activities)
Doctorate Certification

CANCIES-TRANSFERS

Request for Transfer
Posting of Vacancies
Involuntary Transfer

LOYEE EVALUATION

General Criteria

Personnel File
Notification of Complaints
Communication

11i

12
13
13
13
14
14

14
14

15
15
15
15
15

16
16
16
17
17
17
17
18
19
20
20
20

20
2]
21

21
22
23
23



XIII. COMPLAINT PROCEDURE

A.  Procedural Requirement 24
B.  Meeting with Principal or Immediate Superior 24
C.  Right to Representation 24
D.  Procedure 24

XIV. TEACHER-ADMINISTRATION LIAISON
A.  Meetings with Superintendent 25

XV. ILLNESS OR DISABILITY

A. Accumulative Sick Leave Days 25
B. Sick Leave Bank 25
C. Leave of Absence 26
D. Notification of Accumulation of Sick Leave 26

XVI. TEMPORARY LEAVES OF ABSENCE

A.  Types of Leave 26
B.  In Addition to Sick Leaves 27
C.  Maternity Leave 27

*NOTE: Sabbatical Leave Language does not appear in this agreement as it 1s
covered by PA Act 66 as amended in 1996.

XVII. UNPAID LEAVES OF ABSENCE

A. Intemational and Federal Programs 29
B.  Professional Study 29
C.  Association 29
D.  Political 29
E. Return from Leave — Benefits 29
F. Fringe Benefits 30
G.  Limitations 30
H.  Other Leaves of Absence 30
XVIII. PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT
A.  Purposes 30
B.  Implementation of Program 30

XIX. PROTECTION OF TEACHERS

A.  Unsafe and Hazardous Conditions 32
B.  Assault 33
C.  Report Assault 33
D.  Criminal or Civil Proceedings 33
E. Reimbursement for Loss or Damage 33
F. Reimbursement for Medical, Surgical, Hospital Services 34

v



XX. MAINTENANCE OF CLASSROOM CONTROL AND DISCIPLINE

A.  Definition of Responsibilities 34
B. Special Assistance 34
C.  Disciplinary Procedure 34
D.  Expanded Involvement 34

XXI. PERSONAL FREEDOM
A. Personal Life 35
B. Citizenship 35

XXII. MAINTENANCE OF MEMBERSHIP ,
A. Provision 35

XXIII. MEMBERSHIP DUES DEDUCTIONS

A.  Deduction from Salary 36
B.  Authorization Cards Supplied to the Board 36
C.  Authorization Cards 36
XXIV. MISCELLANEOUS PROVISIONS
A.  Maintenance of Standards 37
B. Separability 37
C.  Compliance between Individual Contract and Master Agreement 37
D.  Contract Distribution 37
E. Meet-and-Discuss 37
F. No Strike/No Lock-out 38
XXV.REDUCTION IN STAFF 38
XXVI. DURATION OF AGREEMENT 39
APPENDIX A: SALARY SCHEDULES FOR:
2022-2023, 2023-2024, 2024-2025, and 2025-2026 40-41
APPENDIX B: EXTRA-CURRICULAR SALARY SCHEDULE 42-45
APPENDIX C: HIGHMARK BLUE CROSS/BLUE SHIELD BLUE + 46

OPTIONS (PPO)
APPENDIX D: GUIDELINES FOR DISTRICT ONLINE PROGRAM 47

APPENDIX E: GUIDELINES FOR SECONDARY SUMMER SCHOOL 49



COMMONWEALTH OF PENNSYLVANIA
The Pennsylvania Labor Relations Board

CERTIFICATION OF REPRESENTATIVE

IN THE MATTER OF THE EMPLOYEES OF
No. PERA -R -517-C

HUNTINGDON AREA SCHOOL DISTRICT

WHEREAS, a Joint Request for Certification was filed with the Pennsylvania Labor
Relations Board pursuant to ARTICLE VI, SECTION 602 (a) of the PUBLIC EMPLOYEE
RELATIONS ACT, being Act 195 of 1970, and

WHEREAS, the Pennsylvania Labor Relations Board has found the unit appropriate, and
the Public Employer has complied with the five (5) day notice required by RULE 3.1 (h), and

WHEREAS, no objections having been filed to the Joint Request for Certification, the
Pennsylvania Labor Relations Board hereby

CERTIFIES
that HUNTINGDON AREA EDUCATION ASSOCIATION, PSEA —NEA

is the EXCLUSIVE REPRESENTATIVE of the employees of the above-named Employer in the
unit described below for the purposes of collective bargaining with respect to wages, hours and
terms and conditions of employment.

UNIT:
In a subdivision of the employer unit comprised of teachers,
Guidance counselors, home and school visitor, and nurses;

And excluding supervisors, first level supervisors, and confidential employees as
defined in the Act.

SIGNED, SEALED AND DATED at Harrisburg, Pennsylvania, this 28" day of
December 1970.

PENNSYLVANIA LABOR RELATIONS BOARD

COMMONWEALTH OF PENNSYLVANIA
Pennsylvania Labor Relations Board



IN THE MATTER OF THE EMPLOYEES OF :
: No. PERA-U-6894-C (R-517-C)
HUNTINGDON AREA SCHOOL DISTRICT :

NISI ORDER OF AMENDED CERTIFICATION

On December 28, 1970, the Pennsylvania Labor Relations Board, hereinafter called the
“Board”, certified Huntingdon Area Education Association, PSEA-NEA, hereinafter called the
“Association”, as the exclusive representative of certain employees of Huntingdon Area School
District, hereinafter called the “Employer”, for the purpose of collective bargaining with respect
to wages, hours and terms and conditions of employment.

Thereafter, on June 16, 1975, the Board received a letter from John Wyland, President of
the Association, and Gene A. Smith, President of the Board of Education, Huntingdon Area
School District, jointly requesting that regular half-time teachers be added to the previously
certified bargaining unit.

ORDER

The Pennsylvania Labor Relations Board, therefore, after due consideration of the
foregoing and the record as a whole.

HEREBY ORDERS AND DIRECTS

that the Certification of Representatives issued by the Board on December 28, 1970, and filed to
case number PERA-R-517-C, be amended to read as follows:

CERTIFIES
that HUNTINGDON AREA EDUCATION ASSOCIATION, PSEA-NEA
is the EXCLUSIVE REPRESENTATIVE of the employees of the above-named Employer in the

unit described below for the purpose of collective bargaining with respect to wages, hours and
terms and conditions of employment.



UNIT:

In a subdivision of the employer unit comprised of teachers, regular,
Half-time teachers, guidance counselors, home and school visitor, and
Nurses; and excluding supervisors, first level supervisors and confidential
Employees as defined in the Act.

IT IS HEREBY FURTHER ORDERED AND DECREED

that in the absence of any exceptions filed pursuant to 34 Pa. Code. Ch. 95.98, within ten (10)
days of the date hereof, this Decision and Order shall become and be absolute and final.

SIGNED, SEALED, AND DATED at Harrisburg, Pennsylvania this twenty-fourth day of
July, 1975.
PENNSYLVANIA LABOR RELATIONS BOARD

s/ Raymond L. Scheib
RAYMOND L. SCHEIB, CHAIRMAN

s/ Joseph J. Licastro
JOSEPH J. LICASTRO, MEMBER

s/ James H. Jones
JAMES H. JONES, MEMBER




PREAMBLE

This Agreement entered into this 1st day of July, 2022, by and between the Board of Education
of the School District of Huntingdon, Pennsylvania, hereinafter called the “Board”, and the
Huntingdon Area Education Association, hereinafter called the “Association”.

WITNESSETH:

Whereas the parties have reached certain understandings which they desire to confirm in this
Agreement,

In consideration of the following mutual covenants, it is hereby agreed as follows:

ARTICLE I

RECOGNITION

A. Unit

The Board hereby recognized the Association as the exclusive and sole representative for
collective bargaining for all employees included in the bargaining unit as certified and
determined by the Pennsylvania Labor Relations Board. Copies of said determinations
are attached hereto and made a part hereof, as surely as though the same were set forth
herein in length.

ARTICLE I

NEGOTIATION OF A SUCCESSOR AGREEMENT

A. Deadline Date

The parties agree to enter into collective bargaining over a successor Agreement no later
than January 10, 2026. Any Agreement so negotiated shall be reduced to writing after
ratification by the parties.

B. Modification

This Agreement shall not be modified in whole or in part by the parties except by an
instrument, in writing, duly executed by both parties.



ARTICLE III

GRIEVANCE PROCEDURE

Definitions

1.

4.

Grievance.  “Grievance” means an allegation by the Association on behalf of
an employee or a group of employees that there has been a violation,
misinterpretation or misapplication of a term or terms of this Agreement.

Aggrieved Person. An aggrieved person is the Association on behalf of an
employee or a group of employees.

Party in Interest. A party in interest is the person or persons against whom the
complaint is made and any person or persons who might be affected or required to
take action in order to resolve the complaint.

Days. Days mean work days.

General Procedures

1.

The number of days indicated at each step should be considered a maximum, and
every effort should be made to expedite this process.

The failure of an employee to proceed to the next level of the grievance procedure
within the time limits set forth shall be deemed to be an acceptance of the
decision previously rendered. The failure of an administrator at any level to
communicate his/her decision in writing within the specified time limits set forth
herein shall automatically award the grievance in favor of the grievant.

Nothing herein contained will be construed as limiting the right of any employee
having a grievance to discuss the matter informally with appropriate members of
the administration and having the grievance adjusted without the intervention of

any employee organization, provided that the adjustment is not inconsistent with

the terms of this contract; and further, that the Association will be notified of any
adjustment.

At all levels beyond level one of a grievance after it has been formally presented,
representatives of the Association and/or their designees may attend any
meetings, hearings, appeals or other proceedings required to process the
grievance.

All grievances shall be initiated on a form devised by the Association and
approved by the Board.

Initiation and Processing of Professional Grievances




Informal Level. The aggrieved person shall first discuss the grievance with the
party in interest with the objective of resolving the matter informally within ten
(10) days of the alleged contractual violation.

Level One. In the event the aggrieved person is not satisfied with the decision at
the informal level, he/she shall file in writing within ten (10) days and state
specifically the nature of the grievance and the provision or provisions of the
contract allegedly violated to the lowest administration level that has the authority
to adjudicate said grievance. Within ten (10) days of receipt of the grievance, the
person to whom the formal grievance was filed shall render his/her decision in

writing.

All grievances shall be processed through the varies levels until a decision has
been reached that is satisfactory to the aggrieved person.

Level Two. In any event where the immediate superior is not the building
Principal, then the aggrieved, if not satisfied with the Level One disposition, shall
present in writing within ten (10) days his/her grievance to the building Principal;
or if not the building Principal, then the Elementary Supervisor. The building
Principal or Elementary Supervisor shall answer in writing within ten (10) days.

Level Three. If the aggrieved is not satisfied with the disposition of the grievance
at Level Two, he/she may appeal within ten (10) days an adverse decision to the
Superintendent or Assistant Superintendent if so designated by the
Superintendent. The grievance shall be in writing and state specifically the
grievance and the dispositions at formal levels. The Superintendent or Assistant
Superintendent, if so designated, shall answer in writing within ten (10) days.

Level Four. The aggrieved, if not satisfied with the disposition of the grievance at
Level Three, may request a hearing within ten (10) days with the Board of
Education. The Board shall hold hearings within ten days and shall report their
decision in writing within twenty (20) days to the professional
employee/temporary professional employee.

Level Five.

The Association may, after notification of the disposition of the grievance under
Level Four, request in writing within ten days to the Board arbitration of the
grievance in accordance with Section 903 of Act 195.

The Arbitrator selected shall immediately be notified by both parties of his
selection. The Arbitrator so chosen shall conduct such investigations and
hearings as he may deem requisite and necessary to bring about a proper
determination of the grievance submitted to him. The Arbitrator shall render his
decision within fifteen (15) days of said hearing. The Arbitrator’s decision shall
be in writing and shall set forth his findings of fact, reasoning and conclusions on
the issues submitted.



The Arbitrator shall be without power or authority to make any decision which
requires the commission of an act prohibited by law or which is violative of the
terms of this Agreement. The decision of the Arbitrator shall be submitted to the
Board and the Association and shall be final and binding on the parties.

The cost for the services of the Arbitrator, including per diem expenses, if any,
and actual and necessary traveling subsistence expenses, and the cost of the
hearing room and Court Reporter shall be borne by the Board and the Association.
Any other expenses incurred shall be paid by the party incurring the same.

D. Representation

L.

At all stages of the grievance procedure, the employee or employees on behalf of
whom the grievance has been filed shall be entitled to representation by
Association counsel and/or the Association representative.

The professional employee/temporary professional employee may at any step
present whatever evidence and/or witnesses it or they deem necessary.

E. Miscellaneous

1.

Separate Grievance File. All documents, communications and records dealing
with the processing of a grievance shall be filed in a separate grievance file and
shall not be kept in the personnel file of any of the participants.

Meetings and Hearings. All grievance meetings and hearings under this
procedure shall not be conducted in public except where action on the part of the
Board of Education is required at a public meeting.

In the event a grievance is filed at such time that it cannot be processed through
all the steps in the grievance procedure by the end of the school year, the time
limits set forth herein shall be reduced so that the grievance procedure may be
exhausted prior to the end of the school year or as soon thereafter as practicable.

ARTICLE IV

RIGHTS OF PROFESSIONAL EMPLOYEE/TEMPORARY PROFESSIONAL EMPLOYEES




Statutory Savings Clause

Nothing contained herein shall be construed to deny or restrict to any professional
employee/temporary professional employee such rights as he/she may have under the
Public School Code of 1949, as amended, or the Public Employee Relations Act, Act
195, or other applicable laws and regulations. The rights granted to professional
employee/temporary professional employees hereunder shall be deemed to be in addition
to those provided elsewhere.

Just Cause Provision

No professional employee/temporary professional employee shall be disciplined,
reprimanded in writing, reduced in rank or compensation or deprived of any professional
advantage without just cause. Any such action asserted by the Board, or any agent or
representative thereof, shall be subject to the grievance procedure herein set forth. All
information forming the basis for disciplinary action will be made available to the
professional employee/temporary professional employee and the Association, with the
employee’s permission.

Required Meetings or Hearings

Whenever any professional employee/temporary professional employee is required to
appear before the Superintendent, Board or any committee or member thereof,
concerning any matter which could adversely affect the continuation of that employee in
his/her office, position or employment or the salary or any increments pertaining thereto,
then he/she shall be given prior written notice of the reasons for such meeting or
interview and shall be entitled to have a representative of the Association and/or
Association counsel present to advise his/her and represent him/her during such meeting
or interview.

Evaluation of Students

The teacher shall, under the direction of the Superintendent of Schools, maintain the right
and responsibility to determine grades and other evaluations of students. No grade or
evaluation shall be changed except in situations in which a grade is disputed in writing
and then only after consultations between the Superintendent and the teacher. In all cases
in which a grade is changed, a written memorandum reflecting that change and the
reasons thereof shall be provided to the teacher with a copy placed in the student’s file.

Prohibition Against Public Criticism

Any criticism of any employee by a supervisor, an administrator, or any other agent of
the school district shall be made in confidence and never in the presence of students,
parents, other employees, or at public gatherings. All critiques made shall be
confidential.

ARTICLE V



ASSOCIATION RIGHTS AND PRIVILEGES

Information

The Board agrees to furnish to the Association in response to reasonable requests from
time to time all available information concerning the educational program and the
financial resources of the District that are normally made available to the public so as to
assist the Association in developing intelligent, accurate, informed and constructive
programs on behalf of the teachers and their students, together with information which
may be necessary for the Association to process any grievance or complaint.

Released Time for Meetings

Whenever any representative of the Association or any teacher participates during
working hours in negotiations or grievance proceedings, he shall suffer no loss in pay.
This provision shall also apply to school-related conferences or meetings as approved by
the Board of Education.

Use of School Buildings
The Association and its representative shall have the right to use school buildings at all

reasonable hours for meetings. All such meetings shall be coordinated with the Principal
of the building in question. No approval shall be required.

Use of School Equipment

The Association shall have the right to use school facilities and equipment, at reasonable
times after school hours when such equipment is not otherwise in use. The Association
shall pay for the reasonable cost of all materials and supplies incidental to such use and
for any repairs necessitated as a result thereof.

Bulletin Boards

The Association shall have in each school building the use of a bulletin board in each
faculty lounge or be assigned adequate space on the bulletin board in the Central Office
for Association notices. Copies of official Association materials to be posted on such
bulletin boards shall be given to the building Principal for his approval. The Association
may appeal to the Superintendent if that approval is denied.

Use of the bulletin board to promote political materials, such as advertisements or activity
notices for a local, state, or national election, shall not be permitted. The bulletin board
may be used for advertisements or notices concerning Association elections (local, state,
national.)

Mail Facilities and Mail Boxes




The Association shall have the right to use the inter-school mail facilities and school mail
boxes for the distribution of official Association materials as it deems necessary and
without the approval of building Principals or other members of the administration.

The use of the inter-school mail facilities and the school mail boxes, including e-mail and
voice mail, for the distribution of political materials, such as advertisements or activity
notices, for local, state, or national elections, shall be prohibited, provided that this
provision does not prohibit the use of the schools’ mailing facilities to send or receive by
the U.S. Postal Service any official Association materials as it deems necessary. The
mail facilities may be used for advertisements or notices concerning Association
elections (local, state, national).

Exclusive Rights

The rights and privileges of the Association and its representatives as set forth in this
Agreement shall be granted only to the Association as the exclusive representative of the
teachers and to no other organizations.

Right to Speak at Meetings

An Association representative may speak to the employees during any faculty or other
professional meeting for at least fifteen (15) minutes at the request of the representative
following the regular meeting. The Association shall have the opportunity to suggest
items for the Agenda.

At the request of the Board and/or the Administration, any board member and/or
administrator may speak to employees at the conclusion of any association meeting for at
least fifteen (15) minutes. The Board and/or the Administration shall have the
opportunity to suggest items for the agenda.

Leave for Association

1. Twenty-five (25) Association leave days shall be granted to Association officers
and/or members to attend Association functions without loss of pay. No more
than ten (10) days shall be granted to any one member. The Association shall
reimburse the district for wages and benefits of the substitute(s) involved.

2. Additional days may be granted at the discretion of the Board and at the request
of the Association.

ARTICLE VI

TEACHER WORK YEAR
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School Work Year

The school work year for employees shall be within the confines of the school calendar,
or revisions thereof, as adopted by the Board, and shall not exceed one hundred eighty-
four (184) days comprising one hundred eighty (180) days when pupils are in attendance
and two (2) staff development and two (2) in-service days.

L.

Definitions

Staff Development Days: Teachers shall be required to attend days designated for
teacher training. The administration may conduct mandatory training of district
initiatives for targeted groups of teachers. Teachers will receive 2 hour lunch, one
ten-minute break and one fifteen-minute break. The days will last the same length
as a contract day.

Professional Development: New teachers will attend up to three (3) days, for an
induction program prior to the start of the school year. If a new teacher is hired in
the middle of the school year the induction program will be scheduled prior to the
following school year.

Act 80: An Act 80 day is a student day used as a Staff Development day in
accordance with Pennsylvania laws and regulations.

In-service: The Administrative team will have up to three hours at the

beginning of the day for District and building level meetings including travel time
planned for and overseen by District Administrators. The faculty will use the
remainder of the day for teacher directed planning and room preparation.
Teachers will receive a thirty-minute lunch and the day will last the same length
as a contract day.

ARTICLE VII

TEACHING HOURS AND TEACHING LOAD

11



A.

Teacher Day

1.

The bargaining unit member’s normal workday shall not exceed seven (7) hours
and thirty (30) minutes consecutively. The workday shall be scheduled between
7:30 AM and 4:00 PM in accordance with the normal workday scheduled for each
building. All employees will be given a tentative building schedule no later than
August 1.

On Fridays or on days preceding holidays or vacations, the contract day shall end
when the pupils are dismissed.

Teachers will supervise early moming and afternoon bus students subject to the
following conditions:

a. Teacher approval must be given unless the necessary number of
supervisors are unavailable in which case a teacher may be assigned
without his/her approval.

b. The length of the teacher’s day assigned to such supervision will be
consistent with the above provisions.

Teachers will attend Open House for their building not to exceed 1.5 hours in
length.

Teachers will participate in PTA where it is currently operating and subject to the
requirements that are presently in existence.

Teachers will participate in after-school parent conferences. In exchange for
same, designated in advance in the school calendar; teachers shall be provided
with an equivalent amount of time off on a day designated in the school calendar
by the administration. In the event of potential conflicts, arrangements for
coverage shall be made between the teacher and appropriate building
administrator.

Meetings

a. Number of Meetings

¢y Professional employee/temporary professional employees will be
expected to attend one meeting each week during the school term.
Such meetings include but are not restricted to faculty meetings
and department or grade level meetings. By a majority vote of
those scheduled to attend a meeting, the meeting may occur in the
morning prior to the start of the school day, beginning no earlier
than 7:10 AM for middle school and high school teachers and 7:40
AM for elementary teachers, or in the afternoon at the end of the
school day.

12



8.

2) Additional meetings may be scheduled at the request of the Board
or its agents and with the approval of the Association or the
teachers involved.

b. Time and Length of Meeting. The meetings provided for in the preceding
paragraph will be held as per item 7a (1) and will last for no longer than
approximately fifty (50) minutes.

Kindergarten Orientation will be compensated 3 hours at the current curriculum
rate per teacher. Participation will be voluntary.

Teaching Load

1. The daily teaching time for teachers shall be at most five (5) hours a day and no
more than twenty-five (25) hours a week.

2. A secondary teacher shall be assigned at most one and three-fourth (1 %) hours a
day and no more than five and three-fourth (5 %) hours a week to supervise study
periods or non-compensated extra-curricular activities during school hours.

3. Through mutual consent of the teacher(s) involved and the Board and
administration, the teaching hours per week may be increased.

Lunch Periods

1. All professional employee/temporary professional employees shall have a daily
duty-free lunch period of at least thirty (30) minutes.

2. Teachers may leave the building with permission during their scheduled duty-free

lunch periods.

Preparation Time

Classroom teachers shall, in addition to their lunch period, have daily preparation time
during which they shall not be assigned to any other duties as follows:

1.

Every teacher shall have a minimum of thirty-five (35) consecutive minutes
preparation time per day and a minimum of three and three-fourth (3 %) hours of
preparation time per week.

Other teachers who are not regular classroom teachers shall be provided with
preparation time to the same extent as classroom teachers.

Exceptions

13



Exceptions to the provisions of Sections A, B, and C of this ARTICLE may be made only
in cases of extreme emergency. When made, however, the employees who are required
to work beyond their regularly assigned duties shall be compensated at curriculum rate.

Learning Environment

1. The District shall make every effort to maintain a reasonable class size to ensure the
highest standards for effective instruction and assessment by using the following
maximums as guidelines by the District per instructional class period or grade level:

Kindergarten through second: no more than 20 students
Grades third through twelfth: no more than 25 students

ARTICLE VIII

NON-TEACHING DUTIES

Pupil Transportation

Teachers shall not be required to drive students to activities which take place away from
the school building. A teacher may do so voluntarily, however, with the advanced
approval of his/her Principal or immediate supervisor. He/she shall be compensated at
the IRS rate for the use of his/her own automobile.

Reimbursement for Travel Expense

Teachers required in the course of their work to drive personal automobiles from one
school building to another shall receive a car allowance as described above. The same
allowance shall be given for the use of personal cars for field trips or other business of
the District.

ARTICLE IX

PROFESSIONAL QUALIFICATIONS AND ASSIGNMENTS

14



Certification
No new teacher shall be employed by the Board for a regular teaching assignment who

does not have a Bachelor’s Degree from an accredited college or university and an
Instructional I (Provisional) or an Instructional II (Permanent) Certificate.

Exceptions

The employment of teachers by individual contracts based on special certificates is to be
permitted only in cases of absolute necessity or where the teacher has outstanding
credentials, and the Association shall be notified in each instance.

Limitations

When originally employed, teachers shall not be assigned outside the scope of their
teaching qualifications and certification.

Notification of Teaching Schedule

All teachers shall be given written notice of their tentative schedules for the forthcoming
year no later than the last day of required student attendance for the present regular
school year. In the event that changes in such schedules are proposed, all teachers
affected shall be notified promptly.

Dress Code

Employees shall maintain a neat, educationally appropriate, professional, business-like
appearance.

ARTICLE X

PROFESSIONAL COMPENSATION

15



Salary Schedule

The basic salaries of employees covered by this Agreement shall follow the schedules as
indicated in Appendix A.

2022-23: 3.14%, step movement and money on scale
2023-24: 3.00%, step movement and money on scale
2024-25: 3.00%, step movement and money on scale
2025-26: 3.00%, step movement and money on scale

Members will participate in Direct Deposit banking.

Salary Schedule Adjustment

Any increase in salary status by virtue of earned credits or advanced degrees shall be
granted based on the following condition:

a. Salary status adjustment will be made only upon submitting actual proof of
satisfactory completion of credits earned or the degree attained entitling the salary
advance. Proof of satisfactory completion requires an official transcript, copy of
the degree (if applicable) and a letter requesting the change directed to the
business office.

Extra-Curricular Salary Schedule

Compensation for extra-curricular activities shall be increased each year of the collective
bargaining agreement by 2.0% each year for the length of the agreement. Refer to
Appendix B for details.

Sick Leave Payment

1. To be eligible for this provision, an employee must have completed fifteen (15)
years of service, eight (8) years of which must be in the Huntingdon Area School
District.

2. The payment of unused sick leave and personal days at retirement or legal

disability will be at the rate of one hundred dollars ($100) per day for the duration
of the collective bargaining agreement for unlimited accumulation of sick leave.

3. The district will deposit the amount into a 403B unless an HRA is voted upon
unanimously by the retiring teachers as determined by a vote conducted by the
HAEA President.

4. In the event of death while in active service of this District, payment will be made

to the employee’s beneficiary at the above rate in the contract year indicated for
all accumulated sick leave regardless of length of service.

16



Retirement Provision

1.

The retirement provision provides that an employee with twenty (20) years of service,
ten (10) years of which are with the District, will be paid an additional five thousand
dollars ($5,000) upon retirement. The sum will be placed into an account in
accordance with Article X, Subsection C.3. Notification must be made in writing 120
calendar days prior to the employee’s retirement date.

The letter of intent to retire is recognized as a final, binding letter of resignation.

A retiree may elect to remain in the district’s health care plan and dental plan at the
employee’s expense. Restrictions: the employee must be 52 years old or older, have
15 years of service in the district, have at least 25 years in PSERS, may not have
taken a sabbatical in his/her last year prior to retirement, and may not be on disability
retirement. The employee must permanently retire from PSERS.

Instruction

For the duration of the contract, the instructional rate shall be $27 (22-26).

Curriculum Work

For the duration of the contract, the instructional rate shall be $27 (22-26).

Insurances

1.

Health Care Insurance

The Board shall provide the health care insurance protection under the Highmark
Blue Cross/Blue Shield Select Blue + Options (PPO). The Board will pay 90% of
the monthly premium and the employee will pay 10% of the monthly premium.
Any change in carrier and/or benefits shall be done by mutual consent of both the
Board and the Association. See Appendix C for PPO details.

The district will make coverage available to spouses of employees in limited
circumstances. Spouses who work for, and have the opportunity for insurance
through, 1) the Commonwealth of Pennsylvania; 2) any public school district; 3)
any of the State System of Higher Education Universities or State owned
universities funded by the State of Pennsylvania; 4) any state-related university of
Pennsylvania (Pennsylvania State University, University of Pittsburgh, Lincoln
University and Temple University); or 5) Federal Government will not be eligible
for coverage on the District Plan.

If an employee leaves employment (excluding PSERS retirees) after the Health
Savings Account contribution has been made to the employee’s account by the
District, the employee shall refund to the District the contribution on a prorated
basis per month relative to the effective date of severance beginning July 1.
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Example:
If the employee’s effective severance date falls on July 1 to August 31 - employee
shall refund the District for September through June 30.

Thereafter, the employee shall refund the District for the month following the last
day of coverage through June 30.

Life Insurance

Group Life

The Board shall pay the premium group term life policy. The amount of coverage
shall be $40,000. Employees must meet the terms of the current policy in force
for initial coverage or increased coverage. The Board will not change carriers for
the above term coverage without meeting with the Association on a “meet-and-
discuss” basis.

Dental Care
After agreement with the Association regarding appropriate carrier(s), the Board
shall provide the dental care program paying 50% of any accepted dental

Insurance program.

Description to Employees

The Board shall provide to each employee descriptions of the coverages provided
under this Article no later than the beginning of the school year which shall
include a clear description of conditions of the limits of coverage.

H. Special Salary Provisions

1.

School Counselors

High School Counselors may work up to twenty (20) additional days, Middle School
Counselors up to fifteen (15) additional days, and Elementary up to ten (10)
additional days, each year during the summer months of June, July, and August, as
specified or approved by the respective building principal, at the per diem rate of the
base salary per day for each year of the collective bargaining agreement. Any
additional days beyond shall be offered as warranted in supplemental contracts at the
per diem rate of the base salary per day for each year of the collective bargaining
agreement.

Vocational Agriculture Teacher

The Vocational Agriculture teacher may work up to twenty (20) additional days each
year during the months of June, July, and August, as specified and approved by the
respective building principal, at the per diem rate of the base salary per day for each
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year of the collective bargaining agreement. Any additional days beyond shall be
offered as warranted in supplemental contracts at the per diem rate of the base salary
per day for each year of the collective bargaining agreement. Notification of
supplemental contract will be no later than October 1.

Special Education Teachers

Special education teachers will receive additional compensation for time developing
IEPs. Teachers will be compensated for 3 curriculum hours for all IEPs written and 2
curriculum hours for all G-IEPs written for students on their caseload.

School Psychologists

Psychologists may work up to twenty (20) additional days each year during the
summer months of June, July, and August, as specified or approved by the Director of
Student Services, at the per diem rate of the base salary per day for each year of the
collective bargaining agreement.

Instructional Coach

The Instructional Coach may work up to ten (10) additional days each year during the
months of June, July, and August, as specified and approved by the respective
building principal, at the per diem rate of the base salary per day for each year of the
collective bargaining agreement. Any additional days beyond shall be offered as
warranted in supplemental contracts at the per diem rate of the base salary per day for
each year of the collective bargaining agreement.

Bulding Leader (Dean of Students)

The building leader will be compensated one (1) extra hour at the curriculum rate
daily for each contracted teacher workday. The building leader may work up to ten
(10) additional days during the months of June, July, and August as specified and
approved by the respective building principal at the per diem rate of the base salary.

Method of Payment

Each employee covered by the provisions of this Agreement shall receive his/her annual
salary in twenty-six (26) equal payments, paid bi-weekly. If the employee desires to
receive his/her pay for June, July, and August, and requests sixty (60) days in advance to
receive his/her pay the last school day in June, the District will make every effort to
comply.

Part-Time Teachers

1.

Part-time teachers are those teachers who are employed by the School District and
teach a maximum of 3 ¥% hours daily. The School Board shall pay Health Care,
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Life Insurance, and Dental Care Insurance for part-time teachers and one-half
(50%) of the prevailing rate for full-time teachers. Sick and personal days for
part-time teachers shall be one-half (50%) of full-time teacher. Part-time teachers
shall be charged one-half if absent a teaching day.

2. Part-time teachers shall be placed on the appropriate salary level, commensurate
with experience and additional credits, receiving one-half (50%) scale. Each year
taught as a part-time teacher will count as one year on the salary scale. All
monetary benefits for part-time teachers shall be one-half (50%) of full-time
teachers. Other benefits shall be the same as full-time teachers.

Supplemental Contract (Extra-Curricular Activities)

Teachers who move from one coaching position to another within the same sport shall be
given full credit for prior experience.

Doctorate Certification

For the purposes of placement on the salary schedule, the designation “D” for doctorate
shall require the teacher to have been formally awarded a Ph.D. or D.Ed. degree from a
recognized four year, degree granting college or university recognized by NCATE.

ARTICLE XI

VACANCIES-TRANSFERS

Request for Transfer

The Board recognizes that it is desirable in making assignments to consider the interests
and aspirations of its professional employee/temporary professional employees. Requests
by a professional employee/temporary professional employee for transfer to a different
class, building or position shall be made in writing, one copy of which shall be filed with
the Superintendent and one copy of which shall be filed with the Association. The
application shall set forth the reasons for transfer, the school, grade or position sought,
and the applicant's academic qualifications. The Board and/or the administration shall act
upon such request within thirty (30) days after receipt thereof. The criteria for adjudging
the request shall include the teacher’s seniority and time of request, as well as availability
of position requested.

Posting of Vacancies

The Board agrees to attempt to fill all vacancies hereafter, including vacancies in
supervisory positions, evening school, summer school, home teaching, federal projects
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and other programs from within its own teaching staff. Whenever a vacancy arises or 1s
anticipated, the Superintendent shall promptly post notice of same for 14 days (unless it
is an emergency) before the position is filled and notify the Association. Vacancies shall
be filled on the basis of the experience, competency and qualifications of the applicant as
determined by the School Board. In cases in which experience, competency and
qualifications are deemed, in the School Board’s opinion, to be equal, the School Board
may rely on such other relevant factors as it determines are material in awarding the
position. Any new positions shall be posted with accompanying job descriptions,
qualifications and salary. Members shall be notified of any vacancies by email.
Vacancies shall be advertised to the general public by the most effective means possible,
which may include the school website, PSBA and local newspapers.

Involuntary Transfer

The transfer of any employee shall be made only after consultation with said employee.

ARTICLE XII
EMPLOYEE EVALUATION
General Criteria
1. Open Evaluation. All monitoring or observation of the work performance for the

purpose of evaluation of a professional or temporary professional employee shall
be conducted openly and with full knowledge of the employee. This Article is not
to prevent administrators from direct, unannounced observations of staff
members.

2. Evaluation by Authorized Personnel. Professional and temporary professional
employees shall be evaluated and rated only by persons authorized to do so by the
School Code of 1949, as amended. Any evaluative form or other rating forms or
any criteria used instead of the Department of Education form shall be developed
jointly by the Board and the Association.

3. Copies of Evaluation. An employee shall be given a copy of any class visit or
evaluation report prepared by his evaluators at least one (1) day before any
conference to discuss it. No such report shall be submitted to the Central Office,
placed in the employee’s file, or otherwise acted upon without prior conference
with the employee. No employee shall be required to sign a blank or incomplete
evaluation form.

4. Evaluation and Rating Procedure.
NOTE: Both Parties are aware that Act 182 of 2012 has provided for extensive
changes and has outlined new rating procedures. Act 182 has also outlined that
language in collective bargaining agreements cannot conflict with the new rating
procedures. See language from 1123.
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Act 13 of 2020 revises the Act 82 Educator Effectiveness process used to evaluate
professional employees. The revised rating tool will begin to be used with the
2021-2022 school year with classroom teachers and nonteaching professionals as
defined in Act 13.

Classroom teachers are defined as professional employees or temporary
professional employees who provide direct instruction to students related to a
specific subject or grade level.

Nonteaching professionals are defined as professional employees or temporary
professional employees who are education specialists or provide services who are
not classroom teachers.

B. Personnel File

1.

Contents Available. An employee’s right to review his or her personnel file shall
be consistent with the existing Pennsylvania law dealing with the Inspection of
Personnel Files. Each employee shall be permitted, at least once per academic
year, upon notice to the Superintendent, to review the contents of his or her
personnel file. Said employee may be accompanied by a representative of the
Huntingdon Area Education Association, if desired. These files may not be
removed from the Administration Building although an employee may add
material which he or she feels is necessary in order to explain documents
contained in the file. Employees who so request shall be entitled to receive, at
their expense, copies of any document contained within said file.

Performance Evaluations. Any material, either in the nature of a performance
evaluation or which may reasonably lead to disciplinary action, shall be reviewed
with the subject employee prior to its placement in the employee’s personnel file.
The employee shall have the opportunity to acknowledge that he or she has
reviewed such material by affixing his or her signature to the copy to be filed
with the express understanding that such signature in no way indicates agreement
with the contents thereof. The employee shall have the right to submit a written
response to such material which shall be reviewed by the Superintendent or his
designee and attached to the file copy, however, the fact of such review shall in
no way be considered an agreement with the employer’s written response.

No Separate File. Although the Board agrees to protect the confidentiality of
personal references, academic credentials and other similar documents, it shall
not establish any separate personnel file which is not available for the
employee’s inspection.

C. Notification of Complaints

Any complaints regarding an employee made to any member of the administration by any
parent, student or community members (excluding Huntingdon Area School District
employees) which are used in any manner in evaluating an employee shall be promptly
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investigated and called to the attention of the employee, unless the misconduct of the
alleged complainant is required by the Safe Schools Act to be reported to the proper
authorities. The complainant’s identity shall be stated unless it is a sexual harassment or
an Act 151 (Child Abuse) complaint, in which case the complainant’s identity must
remain confidential. The employee shall be given an opportunity to respond to and/or
rebut such complaint and shall have the right to be represented by the Association and
his/her counsel at any meetings or conferences regarding such complaint.

D. Communication

Prior to any evaluation report, the immediate supervisor of a professional or temporary
professional employee shall have an appropriate communication, including but not
limited to all steps below, with said employee regarding his or her performance as a
teacher as follows:

1. Report Issued. Such reports shall be issued in the name of the appropriate
supervisor based upon a compilation of reports and observations.

2. Report Addressed. Such reports shall be addressed to the employee.

3. Report Written. Such reports shall be written in narrative form and shall include,
when pertinent;
a. Strengths of the employee as evidenced during the period since the

previous report.

b. Weaknesses of the employee as evidenced during the period since the
previous report.

C. If any deficiencies are noted in the evaluation, the supervisor shall be
responsible for establishing with the individual evaluated a program of
remediation, to include observations, evaluations, and recommendations
for improvement, and direct assistance in implementing recommendations
for improvement. The evaluated individual shall be informed of his/her
progress.

ARTICLE XIII

COMPLAINT PROCEDURE

A. Procedural Requirement
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Any complaints regarding a teacher made to any member of the administration by any
parent, student or community members (excluding Huntingdon Area School District
employees) which does or may influence evaluation of a teacher shall be processed
according to the procedure outlined below.

Meeting with Principal or Immediate Supervisor

The Principal or immediate superior shall meet with the teacher to apprise the teacher of
the full nature of the complaint, unless the misconduct of the alleged complainant is
required by the Safe Schools Act to be reported to the proper authorities. The
complainant’s identity shall be stated unless it is a sexual harassment or an Act 151
(Child Abuse) complaint, in which case the complainant’s identity must remain
confidential. They shall attempt to resolve the matter informally.

Right to Representation

The teacher shall have the right to be represented by the Association at any meetings or
conferences regarding such complaint.

Procedure

Step 1. In the event a complaint is unresolved to the satisfaction of all parties, the teacher
may request a conference with the complainant to attempt to resolve the complaint. If the
complaint is unresolved as a result of such conference or if no mutually acceptable
conference can be agreed upon, the complaint shall move to Step 2.

Step 2. Any complaint unresolved under Step 1, at the request of the teacher or the
complainant, shall be reviewed by the building Principal or counter-part supervisor in an
attempt to resolve the matter to the satisfaction of all parties concerned.

Step 3. Any complaint unresolved at Step 2 may be submitted in writing by the
complainant or the teacher to the building Principal or counter-part supervisor who shall
forthwith forward a copy to the Superintendent or his designee and the complainant.

Step 4. Upon receipt of the written complaint, the Superintendent or his designee shall
confer with all parties. The teacher shall have the right to be present at all meetings of
the Superintendent or his designee and the complainant.

Step 5. If the Superintendent or his designee is unable to resolve a complaint to the
satisfaction of all parties concerned, at the request of the complainant or the teacher he
shall forward the results of his investigation along with his recommendation, in writing,
to the Board and a copy to all parties concerned.

Step 6. After receipt of the findings and recommendations of the Superintendent or his
designee, and before action thereon, the Board shall afford the parties the opportunity to
meet with the Board and show cause why the recommendations of the Superintendent or
his designee should not be followed. Copies of the action taken by the Board shall be
forwarded to all parties.
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Step 7. No notice of complaint shall be included in the employee’s personnel file if the
complaint is unsubstantiated.

ARTICLE X1V

TEACHER-ADMINISTRATION LIAISON

Meetings with Superintendent

The Association’s representatives shall meet with the Superintendent and/or his designee
at least once a month during the school year to review and discuss current school
problems and practices and the administration of this Agreement.

ARTICLE XV

ILLNESS OR DISABILITY

Accumulative Sick Leave Days

On the opening day of each school year, each teacher shall be credited with a ten (10) day
sick leave allowance. The unused portion of such allowance shall accumulate from year
to year without limitation. A doctor’s note shall be provided to the building administrator
for an illness that requires the member to be absent from work for 5 consecutive days.

Sick Leave Bank

At the beginning of each school year, each teachers may contribute sick leave days to a
common bank to be administered by the Association. Contributing teachers who have
exhausted their accumulated personal sick leave allowance may make reasonable
withdrawals, as determined by the Association, from the common bank, provided that
there are sufficient days available in the bank. Notification of contributions shall be
given to the Board no later than ten (10) days after the beginning of each school year.
The Association will provide a copy of sick leave bank rules and regulations to central
office any time there are revisions made by the Association. The Association will
communicate with central office when a member is granted a request for SLB along with
providing a copy of the appropriate physician statements.

Leave of Absence

A teacher who is unable to teach because of personal illness or disability and who has
exhausted all sick leave shall be entitled to a leave of absence without pay for the
remainder of the teaching year. Upon application to the Board and for good cause
shown, such leave of absence may be extended for additional periods of time. If, after
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the conclusion of the leave of absence including reasonable extensions where appropriate,
the employee is unable to resume his or her normal duties, he or she shall be terminated.
During any leave of absence provided under this Section, there shall be no payment of
wages or accrual of benefits except that an individual’s seniority will not be affected by
such leave of absence.

Notification of Accumulation of Sick Leave

Teachers will be provided an account of accumulated sick leave and personal days
electronically.

ARTICLE XVI

TEMPORARY LEAVES OF ABSENCE

An employee shall be awarded a $100 incentive at the end of each marking period to
employees who are not charged any sick or personal days during that marking period. A
onetime payment shall be made at the conclusion of the school year.

Types of Leave

Teachers shall be entitled to the following temporary leaves of absence with full pay each
school year.

1. Religious. Up to two (2) days per school year for observance of religious
holidays where said observance prevents the teacher from working on said days.

2. Legal. Time necessary for appearances in any legal proceeding connected with
the teacher’s employment or with the school system.

3. Bereavement. Up to three (3) days at any one time in the event of death or serious
illness of a teacher’s spouse, child, son-in-law, daughter-in-law, parent, father-in-
law, mother-in-law, brother, sister, sister-in-law, brother-in-law, grandparent,
great-grandparent, grandchild, and any other member of the immediate household.
Teachers shall be granted up to one (1) day in the event of death of a teacher’s
friend or relative outside the teacher’s immediate family as defined above. In the
event of the death of a teacher or a student in the Huntingdon Area School
Dastrict, the Principal or immediate supervisor of said teacher or student shall
grant to an appropriate number of teachers’ sufficient time off to attend the
funeral.

4. Personal Leave. Each employee shall be entitled to personal leave on the
following basis:

a. Each employee shall be entitled to two (2) personal days per year beginning with
the first year of employment.
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After five (5) years of consecutive service with the District, employees, shall be
entitled to three (3) personal leave days per year.

Personal days shall be awarded on the opening day of each school year.
Unused personal leave days shall accumulate to a bank of eight (8) days.
Personal days over eight (8) days at the beginning of each school year will roll
over to sick days. Effective starting in the 2019-2020 school year.

Upon retirement, unused personal days shall become additional sick days.

For the purposes of this section, personal day increments shall be awarded the
opening day of each school year to reflect the years of service on the salary scale.

In Addition to Sick Leaves

Leaves taken pursuant to Section A above shall be in addition to any sick leave to which
the teacher is entitled.

Maternity Leave

Female employees of the Huntingdon Area School District who have been duly elected
and have served at least one (1) day in their position shall be entitled to a leave of
absence for disability caused or contributed to by pregnancy, miscarriage, abortion,
childbirth and recovery, as certified in writing by a licensed physician. One of the
following leaves of absence may be selected by the employee:

1.

2.

A leave consisting of a portion of the provided or accumulated sick leave.
A leave consisting of all of the provided or accumulated sick leave.

A leave consisting of a portion of the provided or accumulated sick leave and an
extended disability leave.

A leave consisting of all of the provided or accumulated sick leave and an
extended disability leave.

A disability leave that excludes the use of sick leave.

The leaves of absence shall be governed by the following policies:

1.

While on sick leave, the employee shall receive full salary and benefits normally
received, shall retain tenure, and shall accrue service credit. The accrual of
service credit shall include credit for the purpose of accruing seniority rights, sick

27



leave, and personal days and for the purpose of attaining tenure, certification and
advancement on the salary scale by annual increments.

2. While on the extended disability leave, the employee shall receive no salary;
however, if the total paid service during the school year is ninety (90) or more
days, the employee shall receive full credit toward advancement on the salary
scale by annual increments. The employee shall have the right to maintain
hospitalization, dental care, and life insurance at her own expense, providing that
these procedures are legal.

3. The beginning date for a leave shall be determined jointly by the employee’s
physician and the employee upon the employee’s physician’s certification of
pregnancy. Notification of pregnancy shall be given to the Board of Education in
the fifth month of pregnancy. Notification of the beginning date of the leave shall
be made at least thirty (30) days before that beginning date.

4. The leave of absence shall not extend beyond a maximum of one (1) year from
the date of the beginning of the leave.

5. On returning to service from maternity leave, the employee shall be returned to
the same position she occupied prior to the leave. If that position no longer exists,
the employee shall be given another position for which she is properly
certificated.

6. The employee shall file with the Superintendent a written report from the

employee’s physician that the employee is able to assume her regular duties. Cost
of such examination shall be the responsibility of the employee.

ARTICLE XVII

UNPAID LEAVES OF ABSENCE

A. International and Federal Programs
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A leave of absence of up to two (2) full school terms or four (4) half school terms may be
granted to any teacher upon application for the purpose of participating in exchange
teaching programs in other states, territories, or countries; foreign or military teaching
programs; ACTION, Teacher’s Corps or Job Corps as a full-time participant in such
program; or a cultural travel or work program related to his or her professional
responsibilities; provided said teacher states his/her intention to return to the school
system.

Professional Study

A leave of absence of up to one (1) full school term or two (2) half school terms may be
granted to any teacher upon application for the purpose of engaging in study at an
accredited college or university reasonably related to his or her professional
responsibilities. Upon return from such leave, a teacher shall be placed at the same
position on the salary schedule as he or she would have been had he or she taught in the
District during such period.

Association

A leave of absence not to exceed two (2) full school or four (4) half school terms may be
granted to any teacher upon application for the purpose of serving as an officer of the
Association or on its staff.

Political

A leave of absence not to exceed two (2) full school terms or four (4) half school terms
may be granted to any teacher upon application for the purpose of campaigning for, or

serving in, a public office.

Return From Leave — Benefits

All benefits to which a teacher was entitled at the time his or her leave commenced,
including seniority, unused accumulated sick leave, and credits toward sabbatical
eligibility, shall be restored to him or her upon his or her return as fully as if he or she
had never taken said leave; and he or she shall be assigned to the same position or
equivalent which he or she held at the time said leave commenced.

Fringe Benefits

It shall be the employee’s right to maintain hospitalization, dental care, and insurance at
his or her own expense while on any of the leaves described in paragraphs A-D.

Limitations
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The Board shall not limit the number of leaves of absence granted in any school year to
less than ten percent (10%) of the number of persons eligible for such leaves of absence
regularly employed in the School District.

Other leaves of absence may be granted by the Board for good reason.

ARTICLE XVIII

PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT
Purpose

The Board agrees to support the principle of continuing training of teachers and
the improvement of instruction. The focus of all Professional Development days will be
aligned to teaching and learning, curriculum and assessment, academic content in
certification area, technology, student social and health issues, or school administration.

Professional Development Days are designed to provide 6 to 7 hours of Act 48
credit. Faculty members in attendance may attend % day or full day sessions. Members
need to attend the entire session and complete all related Act 48 activities to be awarded
Act 48 hours and compensation. In the event of an emergency or school-scheduled
conflict, faculty members may be excused with administrative approval, and both Act 48
credit and compensation will be prorated for time attended.

Implementation of Program

1. Professional Development Committee — A committee composed of the
administrative team, secondary department chairs (ELA, Social Studies, Math,
Science, content areas), Department Chairs (Health/PE, Music, Art, and
Library/STEM), and two (2) building representatives from each building will
work together to plan professional development. This committee will meet
quarterly at mutually agreed upon times. The department chairs will attend as part
of their required stipend paid duties. The building representatives will be paid at
the curriculum hourly rate for attendance. The administration reserves the right to
schedule additional meetings at their discretion if additional time is needed to
adequately plan professional development.

The Professional Development Committee will collaborate in building the annual
professional development plan. Recommendations will also be considered in the
planning of staff development and faculty meetings as part of the annual training
plan.

The goal of the committee will be to meet the needs of all staff members at their
individual level with a balance of federal/state mandates as well as the members’
individual growth as it relates to the focus of the student, member, school, and
district. Teacher input will be collected through an annual survey. The committee
will also collaborate with administration to assist in communicating district and
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state initiatives. A variety of activities will be planned to include whole, small
group, and content specific work to ensure that all professional groups are having
their professional development needs met.

Induction

Induction is a program designed to support and instruct a beginning teacher
during the initial teaching experience. The Professional Development Committee
shall assist with the development, implementation, and review of the District

Induction Plan.

Professional Development Days

Refer to Article VI Section B.2

Credit Reimbursement

Tuition Credit Reimbursement — To reimburse tuition credit expense under the
following conditions:

a. Credit will be taken at an accredited school or I.U. if prior approval is
given by Superintendent. Master’s Degree programs are preferred.
Program application will be processed through the professional
development committee procedure.

b. Courses must receive approval through the Professional Development
Committee procedure. The Co-Chairperson of the Professional
Development Committee will notify all members regarding how to
complete pre-approval when school is not in session to ensure that the pre-
approval process is completed with fidelity.

c. Payment will be given only after proof of course completion with a grade
of “B” or better, and pass if the course is pass/fail only, and a receipt of
payment. Deferred payment will be permitted as long as the
College/University has this option available. Any fees associated with
applying for the deferred payment option through the university will be
paid for by the member. When deferred payment applies, the receipt of
payment will not be required in order to receive reimbursement.

d. New teachers who have not yet attained a permanent certification will be
reimbursed at 75% of the Shippensburg rate unless they are enrolled in an
approved Master of Education program. When a new teacher is enrolled
in a MEd program, their reimbursement will be 100%. For all other
teachers, full credit reimbursement will be given for up to 100% of the
Shippensburg rate for PA residents for both graduate and undergraduate
credits.
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e. A maximum of twelve (12) credits per contract year can be taken. The
course start date will determine the term for which reimbursement will be
applied.

f. Credits must be to maintain and improve skills within an individual’s area
of certification or assignment or to earn an additional certification or
general teaching methodology practices.

g. Deductions will be taken in accordance with all federal, state, and local
laws.
h. Any employee that participates in the credit reimbursement program

agrees to work in the district for a minimum of two years after the
completion of the course. Failure to complete two full years of service
after completion of the course(s) will require that the employee refund the
payment for the course(s) taken within the previous school year. The sum
will be withheld from the employee’s last four paychecks, not to exceed
50% of the net pay. In the event the last four paychecks are not sufficient
to reimburse the district, a payment plan will be established between the
member and the business manager and/or Superintendent.

5. Administration will assist in the logistics of training days (sign-in sheets,
mstructor packets, collection of materials, etc.). Professional development
procedures and forms should be regularly maintained and made available on the
District website, employee portal, or other electronic forms platforms utilized by
the District. Forms may include, but are not limited to, Act 48 Group Plan
Proposal, Act 48 Cover Sheet, PD Attendance Sheet, PD Evaluation Form, Act 48
Credit Voucher, Travel/Conference Reimbursement, Travel/Conference Meal
Reimbursement, Conference/Workshop Visitation Report, Travel Request Form,
Pre-Approval Form for Act 48, and Tuition Reimbursement Pre-Approval Form.

ARTICLE XIX

PROTECTION OF TEACHERS

Unsafe and Hazardous Conditions

Employees covered by this agreement shall not be required to work under unsafe and
hazardous conditions or to perform tasks which endanger their health, safety, or well-
being as determined by the Pennsylvania Department of Labor and Industry. Employee
attendance shall not be required whenever student attendance is not required due to
inclement weather.

Assault
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D.

1. Legal Assistance — The Board shall give full support including legal and other
assistance for any assault upon an employee covered by this Agreement while
acting in the discharge of his duties.

2. Leave — When absence arises out of or from such assault or injury, the teacher
shall not forfeit any sick leave or personal leave.

3. Retention of Benefits — Benefits derived under this Agreement shall continue
through the period of any Worker” Compensation.

Report Assault

1. To Principal or Immediate Superior — Teachers shall immediately report cases of
assault suffered by them in connection with their employment to their Principal or
other immediate superior.

2. To Superintendent — Such notification shall be immediately forwarded to the
Superintendent who shall comply with any reasonable request from the employee
for information in the possession of the Superintendent relating to the incident or
the persons involved and shall act in appropriate ways as liaison between the
employee, the police, and the courts.

Criminal or Civil Proceedings

If criminal or civil proceedings are brought against an employee in the School District,
alleging that the employee committed an assault in connection with his/her employment,
such employee may request the Board to furnish legal counsel to defend the employee in
such proceeding. If the Board does not provide such counsel and the employee prevails
in the proceeding, then the Board shall reimburse the employee for counsel fees incurred
by him in his own defense.

Reimbursement for Loss or Damage

The Board shall reimburse employees (less any insurance reimbursement) for any loss,
damage, or destruction of clothing or personal property of the teacher as a result of
assault or accident while on duty on the school premises, in school premises, or on a
school-sponsored activity.

Reimbursement for Medical, Surgical, Hospital Services
The Board shall reimburse an employee for the cost of medical, surgical, or hospital
services (less the amount of any insurance reimbursement) incurred as the result of any
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assault or accident sustained in the course of his/her employment. Reimbursement shall
not exceed $5,000.00 per person per year.

ARTICLE XX

MAINTENANCE OF CLASSROOM CONTROL AND DISCIPLINE

Definition of Responsibilities

A student discipline policy shall be prepared and reduced to writing by the Board of
Education and presented to each teacher at the start of each school year.

Special Assistance

When in the judgment of a teacher, a student requires the attention of the Principal, the
Assistant Principal, a counselor, a psychologist, a physician, or another specialist, he/she
shall so inform his/her Principal or immediate supervisor. The Principal or immediate
supervisor shall make arrangements by the end of the next school day for a conference
among himself, the teacher, and an appropriate specialist to discuss the problem and to
decide upon appropriate steps for its resolution.

Disciplinary Procedure

An appropriate student disciplinary procedure shall be developed for each school
building by a student disciplinary committee consisting of the building Principal or the
immediate supervisor, the School Counselor, and two teachers. Said procedures shall be
submitted to the Board for approval and, upon approval, to the building faculty prior to
its implementation.

Expanded Involvement

Nothing in this ARTICLE pertaining to the development of guidelines and procedures by
each school’s student discipline committee shall be interpreted to prevent these
committees from consulting or adding to their number such additional teachers,
professional advisors, parents, students, or other persons as the original members herein
designated shall determine are desirable and appropriate for said purposes.

ARTICLE XXI

PERSONAL FREEDOM
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Personal Life

The personal life of a teacher shall be the concern of and warrant the attention of the
Board only as it may directly prevent the teacher from properly performing his or her
assigned functions during duty hours.

Citizenship

Employees shall be entitled to full rights of citizenship, and no religious or political
activities of any employee or the lack thereof shall be grounds for any discipline or
discrimination with respect to the professional employment of such employee, providing
said activities do not violate any local, state, or federal law.

ARTICLE XXII

MAINTENANCE OF MEMBERSHIP

Provision

The Board agrees that all employees who are presently members of the Association shall
be subject to the “maintenance of membership” program as defined in Article III,
Subsection (18) and set forth in Section 705 of the Public Employee Relations Act, Act
195, which reads as follows:

“MAINTENANCE OF MEMBERSHIP” means that all employees
who have joined an employee organization or who join the employee
organization in the future must remain members for the duration of a
collective bargaining agreement so providing with the proviso that any
such employee or employees may resign from such employee
organization during a period of fifteen days prior to the expiration of
any such agreement.

The School District’s sole responsibility under this provision of the Agreement shall be
limited to the collection of Association dues. The School District shall not

discipline members of the Association who violate or attempt to violate this provision of
the Agreement.

ARTICLE XXIII

MEMBERSHIP DUES DEDUCTIONS
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Deduction from Salary

The Board agrees to deduct dues from the salaries of members of the local Association,
the Pennsylvania State Education Association, and the National Education Association as
said members authorize the Board to deduct and transmit the monies by check promptly
to the Huntingdon Area Education Association.

Equal Monthly Installments. Deductions referred to in Paragraph A above will be made
in as nearly equal monthly installments as practicable during the school year.

Authorization Cards Supplied to the Board

No later than September 30 of each year the Agreement is in effect, the Huntingdon Area
Education Association will provide the Board with signed authorization cards of those
employees who have authorized dues to be deducted by the Board for said Association.

Authorization Cards

The Board will honor such authorization cards pursuant to the maintenance of
membership agreement.

ARTICLE XXIV

MISCELLANEOUS PROVISIONS
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Maintenance of Standards

All conditions of employment, including teaching hours, extra compensation for duties
outside regular teaching hours, relief periods, leaves, and general teaching conditions
shall be maintained at not less than the highest minimum standards in effect at the time
this Agreement is signed, provided that such conditions shall be improved for the benefit
of teachers as required by the express provisions of this Agreement. This Agreement
shall not be interpreted or applied to deprive teachers of professional advantages
heretofore enjoyed unless expressly stated herein.

Separability

If any provision of this Agreement or any application of this Agreement to any employee
or group of employees is held to be contrary to law, then such provision or application
shall not be deemed valid and subsisting, except to the extent permitted by law; but all
other provisions or applications shall continue in full force and effect.

Compliance between Individual Contract and Master Agreement

Any individual contract between the Board and an individual teacher heretofore and
hereafter executed shall be subject to and consistent with the terms and conditions of this
Agreement. If an individual contract contains any language inconsistent with this
Agreement, this Agreement, during its duration, shall be controlling.

Contract Distribution

The Association will distribute the contract electronically using the district’s email and
electronic document sharing tools.

Meet-and-Discuss

The Board and the Association agree to form a “Meet-and-Discuss” Committee which
will consist of five (5) members representing each party; however, the Board’s
Committee must consist of at least two school board members. The committee will meet
monthly, September through May, with the time and location of such meetings to be
mutually agreed upon by the members of the Committee after its formulation. An agenda
for each meeting must be jointly prepared one (1) week in advance of scheduled
meetings. Either party may bring in reference personnel to any meeting providing they
are named on the agenda.

No Strike/No Lock-Out

Both parties agree to faithfully abide by the provisions of the Pennsylvania Public
Employee Bargaining Law, Act 195. As a condition of the various provisions of this
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No Strike/No Lock-Out

Both parties agree to faithfully abide by the provisions of the Pennsylvania Public
Employee Bargaining Law, Act 195. As a condition of the various provisions of this
Agreement to which the parties have agreed, the bargaining agent pledges that members of
the bargaining unit will not engage in a strike (as that term is defined in Act 195) during
the term of this Agreement; and the employer pledges that it will not conduct, or cause to
be conducted, a lock-out during the term of this Agreement. Further, the bargaining agent
pledges that it will take such positive action as may be necessary to ensure bargaining unit
compliance with this no-strike pledge.

ARTICLE XXV

REDUCTION IN STAFF

Reduction in Staff

When it becomes necessary to reduce staff, staff will be reduced in accordance with
School Code.
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ARTICLE XXVI
DURATION OF AGREEMENT
A. Effective Date

This Agreement shall be effective as of July 1, 2022, and shall continue in effect until
June 30, 2026, subject to the Association’s right to negotiate over a successor Agreement
as provided in ARTICLE II. This Agreement shall not be extended orally, and it is
expressly understood that it shall expire on the date indicated.

B. IN WITNESS THEREOF, the Association has caused this Agreement to be signed by 1ts
President and its Secretary, and the Board has caused this Agreement to be signed by its
President, attested by its Secretary, and its corporate seal to be placed hereon, all on the
day and year first above written.

HUNTINGDON AREA BOARD OF EDUCATION

By @/1/»\ )

President

by VM, U Con g

Set retary

HUNTINGDON AREA EDUCATION ASSOCIATION

kac% fLuA

Secretary
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$44,315
$45,395
$46,475
$47,555
$48,635
$49,715
$50,795
$51,875
$52,955
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$58,355
$59,435
$60,515
$61,595
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$57,945
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$60,105
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$62,265
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B9
$44,815
$45,895
$46,975
$48,055
$49,135
$50,215
$51,295
$52,375
$53,455
$54,535
$55,615
$56,695
$57,775
$58,855
$59,935
$61,015
$62,085

$500

B9
$45,485
$46,565
$47,645
$48,725
$49,805
$50,885
$51,965
$53,045
$54,125
$55,205
$56,285
$57,365
$58,445
$59,525
$60,605
$61,685
$62,765
$500

B4+18
345,315
$46,395
$47,475
$48,555
$49,635
450,715
$51,795
$52,875
$53,955
$55,035
956,115
$57,195
$58,275
$59,355
$60,435
$61,515
$62,595
$500

B+18
$45,985
$47,065
$48,145
$49,225
$50,305
$51,385
$52,465
$53,545
$54,625
$55,705
$56,785
$57,865
$58,945
$60,025
$61,105
462,185
$63,265
$500

Appendix A

Huntingdon Area Edi

2022-23

Salary Schedule

8427  B436/M
$45,815 $47,115
546,895 $48,195
$47,975 $49,275
$49,055 $50,355
$50,135 $51,435
$51,215 $52,515
$52,295 $53,595
$53,375 $54,675
$54,455 $55,755
$55,535 $56,835
$56,615 $57,915
$57,695 $58,995
$58,775 $60,075
$59,855 $61,155
$60,935 562,235
$62,015 $63,315
$63,095 $64,395
$500 $1,300

M9
$47,615
$48,695
$49,775
$50,855
$51,935
$53,015
$54,095
$55,175
$56,255
$57,335
$58,415
$59,495
$60,575
$61,655
$62,735
$63,815
$64,895

$500

Association

M+18 Me27 M+36 M+5 M54

$48,115
$49,195
$50,275
$51,355
$52,435
$53,515
$54,595
$55,675
$56,755
$57,835
$58,915
$59,995
$61,075
$62,155
$63,235
$64,315
$65,395
$500

$48,615
$49,695
$50,775
451,855
$52,935
$54,015
$55,095
$56,175
$57,255
$58,335
$59,415
$60,495
$61,575
$62,655
$63,735
$64,815
465,895
$500

Huntingdon Area Education Association

2023-24

Salary Schedule
M+ M+18 M+27

8427  B+36/M
$46,485 $47,785
447,565 $48,865
$48,645 549,945
$49,725 $51,025
$50,805 $52,105
$51,885 553,185
$52,965 $54,265
$54,045 $55,345
$55,125 $56,425
$56,205 $57,505
$57,285 $58,585
$58,365 $59,665
$59,445 $60,745
$60,525 $61,825
$61,605 $62,905
$62,685 $63,985
$63,765 $65,065
$500 $1,300

$48,285
$49,365
$50,445
$51,525
$52,605
553,685
$54,765
$55,845
$56,925
$58,005
$59,085
$60,165
$61,245
$62,325
$63,405
$64,485
$65,565
$500

$48,785
$49,865
$50,945
$52,025
$53,105
$54,185
$55,265
$56,345
$57,425
$58,505
$59,585
$60,665
$61,745
$62,825
$63,905
$64,985
$66,065
$500

$49,285
$50,365
$51,445
$52,525
$53,605
$54,685
$55,765
$56,845
$57,925
$59,005
$60,085
$61,165
$62,245
$63,325
$64,405
$65,485
$66,565
$500

$49,115
$50,195
$51,275
§52,355
$53,435
$54,515
855,595
$56,675
$57,755
$58,835
$59,915
$60,995
$62,075
$63,155
$64,235
$65,315
$66,395
$500

M35

$49,785
$50,865
$51,945
$53,025
$54,105
$55,185
$56,265
$57,345
$58,425
$59,505
$60,585
$61,665
$62,745
$63,825
$64,905
$65,985
567,065

$500

$49,615
$50,695
$51,775
$52,855
$53,935
455,015
$56,095
$57,175
$58,255
$59,335
$60,415
$61,495
$62,575
$63,655
$64,735
$65,815
$66,895
$500

M5

$50,285
$51,365
$52,445
$53,525
$54,605
$55,685
$56,765
$57,845
$58,925
$60,005
$61,085
$62,165
$63,245
$64,325
$65,405
$66,485
$67,565

$500

$50,115
$51,195
$52,275
$53,355
$54,435
$55,515
$56,595
857,675
$58,755
$59,835
$60,915
$61,995
$63,075
$64,155
$65,235
$66,315
$67,395
$500

M54
$50,785
$51,865
$52,945
$54,025
455,105
$56,185
457,265
$58,345
$59,425
$60,505
$61,585
$62,665
$63,745
$64,825
$65,905
$66,985
$68,065
$500

D
$52,115
$53,195
$54,275
$55,355
$56,435
$57,515
$58,595
$59,675
$60,755
$61,835
$62,915
$63,995
$65,075
$66,155
$67,235
$68,315
$69,395
$2,000

D
$52,785
$53,865
$54,945
$56,025
$57,105
$58,185
$59,265
$60,345
$61,425
$62,505
$63,585
$64,665
$65,745
$66,825
$67,905
$68,985
$70,065

$2,000

*Note: The column labeled Years is listed only as a way to help teachers locate their current

place on the Salary Schedule. This DOES NOT indicate the number of years a teacher will

remain on a particular step for this agreement. The numbers are strictly a point of reference.
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B
$45,737
$46,817
$47,897
$48,977
$50,057
$51,137
$52,217
$53,297
$54,377
$55,457
$56,537
$57,617
$58,697
$59,777
$60,857
$61,937
$63,017

B
$46,540
$47,620
$48,700
$49,780
$50,860
$51,940
$53,020
$54,100
$55,180
$56,260
$57,340
$58,420
$59,500
$60,580
861,660
$62,740
$63,820

849
$46,237
$47,317
$48,397
$49,477
$50,557
$51,637
$52,717
$53,797
$54,877
$55,957
$57,037
$58,117
$59,197
$60,277
$61,357
$62,437
$63,517
$500

B+3
$47,040
$48,120
$43,200
$50,280
$51,360
$52,440
$53,520
$54,600
$55,680
$56,760
$57,840
$58,920
$60,000
$61,080
$62,160
$63,240
$64,320

$500

B+18
$46,737
$47,817
$48,897
$49,977
$51,057
$52,137
$53,217
$54,297
$55,377
$56,457
$57,537
$58,617
$59,697
$60,777
$61,857
$62,937
$64,017
$500

BH1S
$47,540
$48,620
$49,700
$50,780
$51,860
$52,940
$54,020
$55,100
$56,180
$57,260
$58,340
$59,420
$60,500
$61,580
$62,660
$63,740
$64,820
$500

Huntingdon Area Education Association

»27
$47,237
$48,317
$49,397
$50,477
$51,557
$52,637
$53,717
$54,797
$55,877
$56,957
$58,037
$59,117
$60,197
$61,277
$62,357
$63,437
$64,517

$500

2024-25

Salary Schedule

B+36/M
$48,537
$49,617
$50,697
$51,777
$52,857
$53,937
$55,017
$56,097
$57,177
$58,257
$59,337
$60,417
$61,497
462,577
$63,657
$64,737
$65,817
$1,300

M9
$49,037
$50,117
$51,197
$52,277
$53,357
$54,437
$55,517
$56,597
$57,677
$58,757
$59,837
$60,917
$61,997
$63,077
$64,157
$65,237
$66,317
$500

M8
$49,537
$50,617
$51,697
$52,777
$53,857
$54,937
$56,017
$57,097
$58,177
$59,257
$60,337
$61,417
$62,497
$63,577
$64,657
$65,737
$66,817

$500

MsZ7 W36 M5 M54

$50,037
$51,117
$52,197
$53,277
$54,357
$55,437
456,517
$57,597
$58,677
$59,757
$60,837
$61,917
$62,997
$64,077
$65,157
$66,237
$67,317
$500

Huntingdon Area Education Association

27
$48,040
$49,120
$50,200
$51,280
$52,360
$53,440
$54,520
$55,600
$56,680
$57,760
$58,840
$59,920
$61,000
$62,080
$63,160
$64,240
$65,320
$500

2025-26

Salary Scheduie

8+36/M
$49,340
$50,420
$51,500
$52,580
$53,660
$54,740
$55,820
$56,900
$57,980
$59,060
$60,140
$61,220
$62,300
$63,380
$64,460
$65,540
$66,620
$1,300

M9
$49,840
$50,920
$52,000
$53,080
$54,160
$55,240
$56,320
$57,400
$58,480
$59,560
$60,640
$61,720
$62,800
$63,880
$64,960
$66,040
$67,120
$500

M+18
$50,340
$51,420
$52,500
$53,580
$54,660
$55,740
$56,820
$57,900
$58,980
$60,060
$61,140
$62,220
$63,300
$64,380
$65,460
$66,540
$67,620

$500

Me27
$50,840
$51,920
$53,000
$54,080
$55,160
$56,240
$57,320
$58,400
$59,480
$60,560
$61,640
$62,720
$63,800
$64,880
$65,960
$67,040
$68,120
$500

$50,537
$51,617
$52,697
$53,777
$54,857
$55,937
$57,017
$58,097
$59,177
$60,257
$61,337
$62,417
$63,497
$64,577
$65,657
$66,737
$67,817
$500

M+36
$51,340
$52,420
$53,500
$54,580
$55,660
$56,740
$57,820
$58,900
$59,980
$61,060
$62,140
$63,220
$64,300
$65,380
$66,460
$67,540
$68,620
$500

$51,037
$52,117
$53,197
$54,277
$55,357
$56,437
$57,517
$58,597
$59,677
$60,757
$61,837
$62,917
$63,997
$65,077
$66,157
$67,237
$68,317
$500

MHS
$51,840
$52,920
$54,000
$55,080
$56,160
$57,240
$58,320
$59,400
$60,480
$61,560
$62,640
$63,720
$64,800
$65,880
$66,960
$68,040
$69,120
$500

$51,537
$52,617
$53,697
$54,777
$55,857
$56,937
$58,017
$59,097
$60,177
$61,257
$62,337
$63,417
$64,497
$65,577
$66,657
$67,737
$68,817
$500

M54
$52,340
$53,420
$54,500
$55,580
$56,660
$57,740
$58,820
$59,900
$60,980
$62,060
$63,140
$64,220
$65,300
$66,380
$67,460
$68,540
$69,620
$500

D
$53,537
$54,617
$55,697
$56,777
$57,857
$58,937
$60,017
$61,097
$62,177
$63,257
$64,337
$65,417
$66,497
$67,577
$68,657
$69,737
$70,817
$2,000

D
$54,340
$55,420
$56,500
$57,580
$58,660
$59,740
$60,820
$61,900
$62,980
$64,060
$65,140
$66,220
$67,300
$68,380
$69,460
$70,540
$71,620
$2,000

*Note: The column labeled Years is listed only as a way to help teachers locate their current
place on the Salary Schedule. This DOES NOT indicate the number of years a teacher will
remain on a particular step for this agreement. The numbers are strictly a point of reference
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Appendix B

Position Year|2022-232023-24|2024-25|2025-26

2.00% | 2.00% | 2.00% | 2.00%

Athletic Director 1 | $6,610 | $6,742 | $6,877 | $7,014

2 | $7,271 | $7,416 | $7,564 | $7,716

w

$7,957 | $8,116 | $8,278 | $8,444

Head Football Coach $5,441 | $5,549 | $5,660 | $5,774

$5,645 | $5,758 | $5,873 | $5,990

$6,102 | $6,224 | $6,348 | $6,475

$6,323 | $6,449 | $6,578 | $6,710

N (W (N

$6,545 | $6,676 | $6,810 | $6,946

Assistant Football Coach (5) $3,675 | $3,749 | $3,824 | $3,900

$3,950 | $4,029 | 54,110 | $4,192

$4,227 | $4,311 | $4,398 | $4,486

$4,502 | $4,592 | $4,684 | $4,778

N |IH|WIN =

$4,779 | $4,874 | $4,972 | $5,071

Jr High FB Head Coach $4,322 | $4,408 | $4,496 | $4,586

Jr. High FB Assistant Coach (3) $3,753 | $3,828 | $3,904 | $3,982

Head Coach $2,793 | $2,849 | $2,906 | $2,964

Cross Country, Tennis, Golf $3,069 | $3,131 | $3,193 | $3,257

$3,343 | $3,409 | $3,478 | $3,547

$3,620 | $3,692 | $3,766 | $3,842

NiHh | WIN |

$3,895 | $3,973 | $4,053 | $4,134

Head Coach $3,455 | $3,524 | $3,594 | $3,666

Field Hockey, Soccer, Volleyball, Swimming, $3,729 | $3,804 | $3,880 | $3,957

Softball, Baseball, Cheerleading, Track $4,006 | $4,086 | $4,167 | $4,251

$4,280 | $4,366 | $4,453 | $4,542

0N (HWIN|=

$4,556 | $4,647 | $4,740 | $4,835
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Position Year|2022-23|2023-24 (2024-25|2025-26

2.00% | 2.00% | 2.00% | 2.00%
Assistant Coach 1 |$2,570 | $2,622 | $2,674 | $2,728
Field Hockey, Soccer, Volleyball, Swimming,| 2 | $2,848 | $2,905 | $2,963 | $3,022
Softball, Baseball, Cheerleading, Track (3) 3 | $3,124 | $3,187 | $3,250 | $3,315
4 | $3,399 | $3,467 | $3,536 | $3,607
5 | $3,675 | $3,749 | $3,824 | $3,900
Varsity Head Coach 1 | $4,999 | $5,099 | $5,201 | $5,305
Basketball, Wrestling 2 | $5,220 | $5,325 | $5,431 | $5,540
3 | $5,441 | $5,549 | $5,660 | $5,774
4 | $5,661 | $5,774 | $5,890 | $6,007
5 | $6,102 | $6,224 | $6,348 | $6,475
Assistant Coach 1 | $3,455 | $3,524 | $3,594 | $3,666
Basketball, Wrestling 2 | $3,729 | $3,804 | $3,880 | $3,957
3 | $4,006 | $4,086 | $4,167 | $4,251
4 | $4,280 | $4,366 | $4,453 | $4,542
5 | $4,556 | $4,647 | $4,740 | $4,835
Junior High Head Coach 1 | $2,793 | $2,849 | $2,906 | $2,964
Basketball, Wrestling, Girls Volleyball, 2 | $3,069 | $3,131 | $3,193 | $3,257
Softball, MS Cheerleading, Soccer 3 | $3,343 | $3,409 | $3,478 | $3,547
4 | $3,620 | $3,692 | $3,766 | $3,842
\ 5 |$3,895 | $3,973 | $4,053 | $4,134
Junior High Assistant Coach 1 |$2,570 | $2,622 | $2,674 | $2,728
Basketball, Wrestling, Girls Volleyball, 2 | $2,793 | $2,849 | $2,906 | $2,964
Softball 3 |[$3,012 | $3,072 | $3,134 | $3,196
4 | $3,234 | $3,299 | $3,365 | $3,432
5 183,455 | $3,524 | $3,594 | $3,666

Filming Football Games (Per Game) $126 $129 $132 $134
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Position Year| 2022-23 | 2023-24 | 2024-25 | 2025-26
2.00% 2.00% 2.00% 2.00%
HS Marching Band 1 $4,556 | $4,647 | $4,740 | $4,835
2 $4,779 | $4,874 | $4,972 | $5,071
3 $4,999 | $5,099 | $5,201 | $5,305
4 $5,220 | $5,325 | $5,431 | $5,540
5 $5,661 | $5,774 | $5,890 | $6,007
Asst. Marching Band $2,974 | $3,034 | $3,094 | $3,156
School News Page Advisor $2,570 | $2,622 | $2,674 | $2,728
HS Music Programs (2) $1,176 | $1,200 | $1,224 | $1,248
MS Music Programs $910 $928 $947 $966
Elementary Music Programs (2) $910 $928 $947 $966
HS Jazz Band (up to 2 bands) $424 $433 $441 $450
MS Jazz Band $424 $433 $441 $450
Belles and Beaus Director $3,012 | $3,072 | $3,134 | $3,196
Camarata $530 $541 $552 $563
HS Argus Advisor 1 $4,080 | $4,162 | $4,245 | $4,330
2 $4,299 | $4,385 | $4,473 | $4,562
MS Argus Advisor $2,039 | $2,080 | $2,121 | $2,164
Musical $2,903 | $2,961 | $3,020 | $3,081
Senior Class Advisor $2,352 | $2,399 | $2,447 | $2,496
Junior Class Advisor $2,352 | $2,399 | $2,447 | $2,496
Sophomore Class Advisor $2,131 | $2,173 | $2,217 | $2,261
Freshman Class Advisor $2,131 | $2,173 | $2,217 | $2,261
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Position Year| 2022-23 2023-24 2024-25 2025-26
2.00% 2.00% 2.00% 2.00%
HS Student Council $2,199 $2,243 $2,288 $2,334
MS Student Council $2,199 $2,243 $2,288 $2,334
National Honor Society Advisor $905 $923 $941 $960
Key Club Advisor $905 $923 $941 $960
School Wide Positive Support Leader $1,137 $1,160 $1,183 $1,207
Transition Coordinator $1,365 $1,392 $1,420 $1,448
Outdoor School Chaperone per night $113 $115 $118 $120
Mock Trial $1,137 $1,160 $1,183 $1,207
Curriculum | Curriculum | Curriculum | Curriculum
PD Building Reps (8) Rate Rate Rate Rate
Envirothon Advisor $1,137 $1,160 $1,183 $1,207
Mentor Teacher $212 $216 $221 $225
Lego League Advisor (3) $1,300 $1,326 $1,353 $1,380
After School Art Club $1,000 $1,020 $1,040 $1,061
Department Chair (8) $1,000 $1,020 $1,040 $1,061
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Appendix C

Highmark Blue Cross/Blue Shield Select Blue + Options (PPO)

2022-26

Qualified High Deductible Health Plan

$1,350/$2,700 Deductible

70% District contribution to a Health Savings Account (HSA) for first year enrollees
60% District contribution to a Health Savings Account (HSA)

The deductible amounts applicable to this plan shall be those designated by the Internal

Revenue Services for a Qualified High Deductible Plan as defined in Section 125 of the
Internal Revenue Code.
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Appendix D

GUIDELINES FOR DISTRICT ONLINE PROGRAM

The Huntingdon Area School District online program will offer an educational learning
experience designed to be flexible and personalized for students who wish to choose a non-
traditional format for learning.

An online director will be responsible for the oversight of the online program. The online
director will be responsible for supervising and evaluating online instructors through the use of
the Danielson Framework for online educators. The goal will be to provide high quality online
instruction for students. The online director will also assist in scheduling professional
development options for online instructors to provide opportunities for growing and improving
the online learning experiences for students during regularly planned district professional
development time.

The online director will assign students to teachers in the following order:

1. District certified employees designated as online learning teachers as part of the
bargaining unit.

2. District certified classroom teachers-online instruction may be scheduled into a
teacher’s day as a part of their teaching load when all other areas of the CBA
(teaching load, planning time, etc.) are followed.

3. When option 1 and 2 cannot be met for a student enrolled in online learning the next
priority is for any district teacher with the appropriate certification will be assigned to
the student as a teacher of record.

4. When option 1, 2, and 3 cannot be met for a student enrolled in online learning a third
party vendor will be employed as the teacher of record.

Curriculum

Students will be able to select courses by utilizing a blend of district personnel when appropriate
and online vendors. The course content will be selected based on the needs of the students and
the availability of a locally developed curriculum. Third party vendors may be utilized if the
district determines it is necessary. In the event a local curriculum is needed and not developed,
the district may choose a certified person who will be paid curriculum rate for 10.5 hours for a
semester course and 21 hours for a full-year course in order to develop a local course.
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District Regular Classroom Teacher Responsibilities

The teacher will provide grades weekly in SIS (Skyward). For those who are not making
adequate progress (drop in performance, participation, grades), the teacher will email the
counselor, building administrator, and online administrator.

The teacher will offer a minimum of two live video conferences (zoom, google meet)
sessions per week to facilitate and instruct students as individuals or groups. This will be
offered for each course taught.

The teacher will complete all work for online course(s) that are not a part of their regular
schedule before or after the school day, unless so directed by the building administrator
or online administrator.

Time spent working on the online course during normal hours, as it has been placed in a
teacher’s schedule, will not receive additional compensation above their salary.

The teacher will be paid for the maximum number of concurrent enrollments for each
quarter of participation.

Teachers may set curriculum deadlines and may require students to attend face-to-face or
digital meetings or complete work/tests in a school building after normal teaching hours.
Teachers may also require any zoom sessions as necessary.

Special Education Teachers

The online director and pupil services director will work to assign online special education
students to a special education teacher caseload in the following manner:

1. District certified special education teacher hired for the online program students as
part of the bargaining unit.

2. District certified special education teachers may be scheduled into a teacher’s day as
a part of their teaching load when all other areas of the CBA (teaching load, planning
time, etc.) are followed.

3. When option 1 and 2 cannot be met for a student enrolled in online learning the next
priority is for any district special education employee with the appropriate
certification assigned to the student as special education case manager.

Teacher Compensation for Online Instruction Work

Regular education teachers will be paid on the following schedule when the course is not
built into their workday.

o Secondary: $125 per 0.25 credit/Qtr $250 per 0.5 credit/Semester; $375 per 0.75

credit/3 Qtr’s and $500 per credit/full year).

o Elementary: K-5 $2500 per student (all curricula).
Special education teachers who are required to provide specially designed instruction,
accommodations, support, and/or adaptations/modifications to course materials as per
each student's Individualized Education Plan (IEP) at $30 per quarter per child for the
primary case manager, $20 per quarter per child for contributors listed in IEP Writer, or
other IEP management software if IEP Writer is no longer used. Persons recognized as
contributors will not change as a result of using new IEP management software.
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Appendix E

GUIDELINES FOR SECONDARY SUMMER SCHOOL

Summer School will be provided to students in grades 6-12 for the purposes of credit recovery
and learning loss through a blended learning model.

All courses may begin after summer school registration ends and must be completed no later
than August 10th of the completed school year. Progress reports and report cards will be given to
the district and a final grade sheet provided to the Guidance Department.

Teachers will be compensated based on the type of course taught:

e Option 1: 0.5 Credit Course or Credit recovery (students failing a course 50-59%) =
£200.00 per student

e Option 2: Full course = $400.00 per student

e Special education teachers may be requested by the regular education teacher and
approved by the online administrator, building principal or office of pupil services to
provide consultation, IEP accommodations, instructional support, or adaptations to course
materials at curriculum rate, not to exceed 3 hours per course.

e Additional compensation for in person support at the building level will be at the hourly
curriculum rate.

Middle School Students

e Students can do 1 semester of credit recovery

e Site Licenses will be used for all subjects except for reading.

e Summer school open positions will be posted and the building principal will select
summer school teachers yearly

e Summer school teachers will facilitate the learning of students on the site based license
programs except for reading. This includes monitoring work, grading work, and offering
in person support when needed on Tuesday, Wednesday, or Thursday between the hours
of 8 am to 12 pm as needed.

e Teachers who come into the building to support students will be paid the hourly

curriculum rate to come in and supervise the students
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High School Students

o Students can do 1 semester of credit recovery

e Site Licenses will be used for all subjects

e Summer school open positions will be posted and the building principal will select
summer school teachers yearly

e Summer school teachers will facilitate the learning of students on the site based license
programs. This includes monitoring work, grading work, and offering in at virtual
meetings at least one time per week.

e In person support when needed can be scheduled by the building principal with staff that
have agreed to be in person online instructors on Tuesday, Wednesday, or Thursday
between the hours of 8§ am to 12 pm as needed.

e Teachers who come into the building to support students will be paid the hourly
curriculum rate to come in and supervise the students.
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